
Executive Limitations Policy [insert number]: Equity 

 

The South Burlington School District is committed to working toward equity for all students. The District 
defines equity as: 

• Each student receives the resources and educational opportunities they need to learn and 
thrive. 

• Equity means that a student's success is not predicted nor predetermined by characteristics 
such as race, ethnicity, religion, family economics, class, geography, ability, language, gender, 
sexual orientation, gender identity or initial proficiencies. 

• Equity means that every school provides and every student has access to high quality culturally 
responsive curriculum, programs, teachers and administrators, extracurricular activities and 
support services to meet the needs of each and every student. 

• Equity goes beyond formal equality where all students are treated the same. Achieving equity 
may require an unequal distribution of resources and services. 

• Equity involves acknowledging and disrupting inequitable practices, acknowledging biases, 
employing practices that reflect the reality that all students will learn, and creating inclusive 
multicultural school environments for adults and children. 

 

The superintendent shall not fail to address disparities in group outcomes as measured by  
regularly administered standardized test results, absenteeism, and incidents in which student  
behavior results in intervention by a School Resource Officer or administrator; nor shall the  
Superintendent fail to quantify, report on, and address individual instances of discrimination. 
To support this effort, the superintendent shall not fail to: 
 
1. At least annually, report to the Board student academic achievement as measured by 

standardized testing and any other districtwide assessment tools broken out at a minimum by 

race, gender identity, ELL status, and income level. 

2. At least annually, report to the Board the number of reported incidences of discrimination 

broken out by race, gender identity, ELL status, and income level, the number of incidents 

substantiated, and the resolution of each substantiated incident. 

3. At least annually, report to the Board indicators of student engagement broken out by race, 

gender identity, ELL status, and income level. 

4. At least annually, report to the board the number of incidences of student behavior by category 

(race, gender identity, ELL status, income level) that resulted in discipline and how many times 

various types of discipline were imposed by category. 

5. Employ restorative justice practices that center the voices of victims and observers when 

redressing incidences of discrimination and disseminate the learning from those practices across 

the district through professional development and advisory activities. 

6. Make significant efforts to recruit, hire, and retain faculty and staff of color and report to the 

board on an annual basis the status of those efforts. 



7. Ensure that the District’s curricula, library resources, visual presentations, and curriculum 

materials incorporate the perspectives and narratives of the diverse populations in our society 

and in our schools.  

8. In conjunction with the Executive Director of Learning and the Executive Director of Equity 

develop a plan that is updated and reported each year to address any significant group shortfalls 

in outcomes. 

9. Ensure that cocurricular activities are provided and organized in such a manner that all groups of 

students may participate regardless of race, gender identity, ELL status, or income level. 

10. Ensure the schools’ various stakeholders (e.g. students, teachers, parents, staff) are equitably  

provided with opportunities to voice their concerns regarding fair treatment in a safe and 

supportive environment. 

11. Ensure school personnel report in a transparent manner their responses to  problematic equity 

conditions that have been identified. 

 


